Forensic Firearms Technologist

Join the Centre of Forensic Sciences (CFS) Physical Sciences Section (PSS) of the Ministry
of the Solicitor General, where you will provide group leadership, mentoring and
supervision to technical staff by assigning work and providing training, advice and
resolution of technicalissues.

Information session

Want to learn more about this opportunity?

Join us for an information session on Monday, June 1, 2026, at 11:30 am -12:00 pm EST
where you will have a chance to find out more about the job, the team and the Branch, and
have an opportunity for a Q&A period.

Join on your computer, mobile app or room device

Clickhere to join the meeting
(https://teams.microsoft.com/meet/264166125189402?p=ZuzfPUSEPN6NRDxonH)
Meeting ID: 264 166 125 189 402

Passcode: Q2Cqg6m4j

Join on a video conferencing device
Tenant key: teams@msteams.ontario.ca
Video ID: 115320074 6

Attendance at the session is optional and will have no impact on hiring decisions.

Note:
* The results of this competition may be used to fill upcoming permanent or temporary
vacancies within 14 months of the conclusion of this recruitment.

About the job

In this challenging role, you will:

¢ participate in the Centre's Quality Assurance Program by preparing and administering
staff testing, drafting and reviewing CFS and national CIBIN (Canadian Integrated Ballistics
Identification Network) procedures, conducting technical reviews, providing mentoring and
expertise to other scientists and technologists, and participating in the laboratory
accreditation process.

¢ provide examination and management of cases, items, and samples submitted by police
services requiring forensic firearms testing; and ensure the testing, examinations and


https://teams.microsoft.com/meet/264166125189402?p=ZuzfPu5EPn6NRDxonH
https://teams.microsoft.com/meet/264166125189402?p=ZuzfPu5EPn6NRDxonH

evidence handling conform to the methods, standard operating procedures, and policies.
¢ provide demonstrations and supervision for staff training on various modules including
IBIS (Integrated Ballistics Identification System), microscopic comparisons and firearm
operability

* be responsible for operating, maintaining, and validating analytical instrumentation to
ensure effective operation

¢ plan and conduct research projects and evaluate the need for process changes in order
to reflect current standards and best practices in the field of forensic physical science

e act as an advisor to clients by responding to enquiries and liaising with client groups
about forensic firearms services

¢ provide training and education to Centre staff, client groups, forensic professionals, and
students through presentations, lectures, seminars, and speaking events at
national/international meeting on forensic science and related areas of expertise.

**Important application instructions**

As part of the application process, please provide a written response to the following
question and upload as one document with your cover letter and resume. Those that do not
provide a written response will NOT move onto the screening stage.

Question: In 250 words or less, tell us why you think it is important to have a robust quality
assurance system in a Forensic Laboratory.

What you bring to the team
Technical knowledge

You have:

e demonstrated knowledge of quality assurance in order to ensure compliance with
established laboratory accreditation standards and quality assurance programs

¢ demonstrated ability to understand and follow policies, methods, and operating
procedures

¢ knowledge of relevant health and safety legislation

¢ advanced training, knowledge, and experience in laboratory practices and techniques
such as the operation of firearms and comparison of fired ammunition components and
their application to forensic science

¢ extensive experience and demonstrated ability to set up, operate, maintain, validate and
troubleshoot assigned instrumentation such as the IBIS and comparison microscopes

¢ the ability to understand evidence handling practices in order to comply with court
requirements



¢ knowledge of accreditation standards (e.g. ISO17025 and ANSI National Accreditation
Board) to ensure all standards are met

¢ knowledge of leading edge and emerging technology in the field of forensic firearms

¢ excellent knowledge of the requirements of research and development in order to
facilitate advances in the field of forensic Physical Science examinations by evaluating
current practices and recommending modifications or new procedures, equipment, or
products

Leadership skills

You have:
e demonstrated leadership skills within an interactive team environment, including the
ability to plan and prioritize work, provide advice and training, and solve problems

Analytical and problem-solving skills

You can:
¢ troubleshoot instrumentation as well as ensure effective operations and production of
reliable results

Communication skills

You have:

¢ good written and verbal communication skills to communicate with clients and
colleagues

¢ the ability to provide training and education to staff, students and external client groups

Time management sKkills

You can:
¢ balance caseload and training activities and resolve competing pressures and demands

Don't meet every qualification?

If you are excited about this position and meet most, but not all, of the listed qualifications,
please still consider applying. We recognize that no one person might have every
qualification in this job ad, and you just might be the right candidate!

How we support diversity, inclusion and accessibility

We are building an inclusive workforce that reflects the communities we serve. We
encourage everyone interested in working with us to apply, including people with

disabilities, Indigenous, Black and racialized individuals, as well as people from all
ethnicities, cultures, sexual orientations, gender identities and gender expressions.



Our hiring process is accessible, consistent with Ontario's Human Rights Code and

the Accessibility for Ontarians with Disabilities Act, 2005. We are working to prevent and

remove barriers in our hiring processes and can offer accommodation to address specific
needs related to Code-protected grounds such as disability, family status and religion. For
more information about accommodation during the hiring process please contact us.

Learn more about the work the OPS is doing to create an inclusive, anti-racist, accessible
and diverse workplace:

e diversity, equity and inclusion initiatives
e accessibility
e Anti-Racism Policy

What we offer

The Ontario Public Service is one of Ontario's largest employers. Employees work for a wide
range of ministries, with offices in more than 70 cities across the province. We offer:

* a career that can grow across ministries and job functions

¢ flexible learning and developmental opportunities, including education and mentorship
programs

e many employee networks offering support for and education about underrepresented
groups

This role comes with a comprehensive compensation and benefits package that includes:
¢ a defined-benefit lifetime pension plan (guaranteed, ongoing inflation-protected income
after retirement)

e group health, dental, life and disability benefits

¢ arange of vacation and leave options

¢ an Employee and Family Assistance Program, which provides confidential counseling
services

Additional information
Address:

e 1 English Permanent, 25 Morton Shulman Ave, Toronto, Toronto Region, Criminal
Record and Judicial Matters Check

Compensation Group:


https://www.ohrc.on.ca/en/ontario-human-rights-code
https://www.ontario.ca/laws/statute/05a11
https://www.ontario.ca/page/careers-hiring-process#section-4
https://intra.ejobs.careers.gov.on.ca/ContactUs.aspx
https://www.ontario.ca/page/about-ontario-public-service#section-2
https://www.ontario.ca/page/accessibility
https://www.ontario.ca/page/ontario-public-service-anti-racism-policy

Ontario Public Service Employees Union
Understanding the job ad - definitions
Schedule:

3

Category:

Science and Engineering

Posted on:

Wednesday, May 27, 2026

Note:

¢ About security checks:
A criminal or other federal offence record does not automatically disqualify
you from the position. We consider each situation based on the position's
responsibilities.
If a check is needed and you've lived outside of Canada in the past 5 years for 6 or
more months in a row, or if you are not a Canadian resident, you'll need to provide
an out-of-country police clearance certificate from the country you lived in.
Employment screening checks are only reviewed and evaluated by the Transition
and Security Office, which also maintains them and keeps them strictly
confidential.

e T-SL-244410/26
How to apply:

1. You must apply online by visiting www.ontario.ca/careers. You must enter the job id
number in the Job ID search field to locate the job ad.

2. Your cover letter and resume combined should not exceed five (5) pages. For tips
and tools on how to write a concise cover letter and resume, review the Writing a
Cover Letter and Resume: Tips, Tools and Resources.

3. Customize your cover letter and resume to the qualifications listed on the job ad.
Using concrete examples, you must show how you demonstrated the requirements
for this job. We rely on the information you provide to us.

4. Read the job description to make sure you understand this job.


https://www.ontario.ca/page/careers-job-ad-definitions
http://www.ontario.ca/careers
https://www.gojobs.gov.on.ca/Docs/OPSCoverLetterandResumeWritingGuide.pdf
https://www.gojobs.gov.on.ca/Docs/OPSCoverLetterandResumeWritingGuide.pdf
https://intra.ejobs.careers.gov.on.ca/PDR.aspx?Language=English&JobID=244410

5. OPS employees are required to quote their WIN EMPLOYEE ID number when
applying.

6. Ifyourequire a disability related accommodation in order to participate in the
recruitment process, please Contact Us to provide your contact information.
Recruitment services team will contact you within 48 hours.

Please be advised that the results of this competition may be used to form an
eligibility list of qualified candidates to potentially fill future vacancies represented by
the Ontario Public Service Employees Union (OPSEU). In accordance with the
Collective Agreement, eligibility lists are shared with OPSEU representatives. By
applying to this competition, you are providing consent that your name may be shared
with OPSEU representatives.

All external applicants (including former employees of the Ontario Public Service) applying
to a competition in a ministry or Commission public body must disclose (either in the cover
letter or resume) previous employment with the Ontario Public Service. Disclosure must
include positions held, dates of employment and any active restrictions as applicable from
being rehired by the Ontario Public Service. Active restrictions can include time and/or
ministry-specific restrictions currently in force, and may preclude a former employee from
being offered a position with the Ontario Public Service for a specific time period (e.g. one
year), or from being offered a position with a specific ministry (either for a pre-determined
time period or indefinitely). The circumstances around an employee's exit will be
considered prior to an offer of employment.

Remember:

The deadline to apply is Wednesday, June 10, 2026 11:59 pm EDT. Late applications will
not be accepted.

We thank you for your interest. Only those selected for further screening or an interview will
be contacted.

The Ontario Public Service is an inclusive employer.
Accommodation is available under the Ontario's Human Rights Code .



https://www.gojobs.gov.on.ca/ContactUs.aspx
http://www.ohrc.on.ca/en/ontario-human-rights-code

